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Greyhound Program

KVMA Mission:  To ProMoTe, iMProVe And serVe As An AdVocATe for The VeTerinAry Profession.
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Your KVMA Foundation dollars are 
hard at work to advance the training of 
veterinary technology students at More-
head State University (MSU). Grant 
funds are used for the medical care of re-
tired racing greyhounds participating in 
the Morehead Youth Development Cen-
ter Greyhound Program.  The Morehead 
State University Veterinary Technology 
Program is partnered with Morehead 
Youth Development Center (MYDC), a 
Kentucky Department of Juvenile Justice 
female residential treatment facility, to 
promote education of students and adop-
tion success for greyhounds. When grey-
hounds enter the program, they receive 
needed medical care at MSU as part of the 
clinical courses for veterinary technology 
students. At MYDC, they complete a 12-
week training program to earn American 
Kennel Club’s Canine Good Citizen Certificate in preparation for finding a new 
home. 

Every twelve weeks, retired racing greyhounds are adopted from the Tri-State 
Greyhound Park in Cross Lanes, West Virginia to begin pet acclimation training 
by the youth dog handlers at MYDC.  The greyhounds are transported to More-
head State University Veterinary Technology Clinic in Morehead, Kentucky where 
eager veterinary technology students ensure they receive needed medical services 
prior to beginning their pet skills training.

Upon arrival at the clinic, veterinary technology stu-
dents, MSU veterinarians and the MYCD dog handlers 
team up. Veterinary technology students are empowered 
with triaging the needed services. The greyhounds are 
examined, updated on vaccinations, tested for internal 
and external parasites and pre-anesthetic blood work in 
preparation for teeth cleaning and spay or neuter (racing 
greyhounds are required to be intact). Veterinary technol-
ogy students conduct all the supporting roles for the vet-
erinarian. They are the admitting nurse, the clinical pa-
thology lab technician, the anesthetist, the surgical nurse 
and the client educator. The MYDC youth dog handlers 

A new arrival to the program.

MYDC youth dog handler 
assisting Dr. Kimberly 
Peterson in surgery.
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President’s Message

Dear Members,

There are many activities going on within the KVMA.  They range from keeping members 
apprised of Equine Herpes Virus diagnosis in the state to planning the KVMA Foundation 
Sporting Clay Shoot event on October 26, 2017.  

The Legislative Committee with Dr. Jim Weber, Chair, are following the course of bills introduced into the Kentucky 
General Assembly.  The bills cover divergent topics such as SB 139 attempting to codify in Kentucky statute the 
definition of “livestock” and SB 147 and HB 204 about comprehensive universities not conferring terminal degrees 
allowing for the professional practice and licensure of veterinary medicine (I have no idea what that’s about). HCR 43 
is a Concurrent Resolution establishing a Shelter Oversight and Pet Overpopulation Task Force. HB 193 limits the 
number of days an opiate can be prescribed for acute pain (7) and a non narcotic must be documented as inappropri-
ate by the attending practitioner. SB 99 and HB 112 amend the definition of a dog owner. HB 135 is about dog and 
cat torture and HB 143 is about sexual assault on a dog or cat.  Keeping a watchful eye on our state government is one 
of the most important functions of the KVMA.

The KVMA is also sponsoring a “Day at the Capitol” for the Power of Ten Leadership group.  This will give these 
young practitioners an opportunity to see the Kentucky Legislators at work.

Dr. Peterson and the Mid-America Veterinary Conference programming are moving on rapidly toward a great meeting 
on September 29, 30 and October 1, 2017.

The Public Relations Committee has initiated a venture entitled Veterinarian Stories from Across the Bluegrass.  It 
promises to be a great way to acquaint us with each other.

I read with great interest an article in the February 15, JAVMA, regarding  “Avoiding the slippery slope of unethical 
behavior.”  I applaud the equine group for their effort in addressing this issue and I am sure a great many of our mem-
bers were at the AAEP meeting.  Introspection, revealing and understanding where one is vulnerable is a most difficult 
proposition.  We can all learn from the efforts of the AAEP.

Respectfully,

Walter G. Haines, DVM, DABVP
(Canine and Feline Practice)
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Morehead Greyhound Program (cont.)

observe the medical 
and surgical proce-
dures and ask ques-
tions of the veterinary 
technology students. 
The youth dog han-
dlers are incorporated 
in to as much of the 
medical care as possi-
ble, with an occasion-
al dog handler able to 
scrub into surgery!

A special learning 
process takes place as 
veterinary technology 

students explain procedures to the “client”, in this case, the 
youth dog handlers. This greatly strengthens the techni-
cian’s proficiency in client education skills while solidifying 
their knowledge of the essential skills they perform. When 
the technician places an intravenous catheter, they must be 
able to talk about what they are doing and why. When they 
perform a pre-anesthetic ECG, they must explain what the 
tracing means. When the veterinary technology student 
gives discharge instructions, they can clearly summarize an-
imal care because they have been involved in every aspect. 

Once the greyhounds leave MSU, they are incorporated 
into the day-to-day activities of the youth dog handlers at 
MYDC. The greyhounds live with the dog handlers, attend 
high school classes and participate in a vocational training 
program focused on animal career skills.  MSU veterinary 
technology student are active in the MYDC vocational pro-
gram as well, teaching a curriculum of basic animal han-
dling and care as well as exploring various animal related 
careers with the youth 
dog handlers. One of 
the consistently favorite 
classes is “Dog Breeds” 
with a quiz at the end. 
Veterinary technology 
students and youth dog 
handlers alike recognize 
the breeds represented 
in movies. Beethoven’s 
Saint Bernard, Turn-
er and Hooch’s French 
Mastiff and Homeward Bound’s Golden Retriever and 
American Bulldog get the quickest response. Anatomy les-
sons are also popular, especially when tissues are available 
for dissection. 

Canine Good Citizen skills are the focus of daily 
greyhound training activities. The youth dog han-
dlers are responsible for working with their grey-
hounds on 10 skills in preparation for a certification 
test: Accepting A Friendly Stranger, Sitting Polite-
ly for Petting, Appearance and Grooming, Out for A 
Walk (Walking On A Loose Lead), Walking Through 
A Crowd, Sit and Down On Command and Staying 
in Place, Coming When Called, Reaction To Another 
Dog, Reaction To Distraction, Supervised Separation. 
At the completion of the 12-week training program, 
Greyhound Pets of America – Louisville Chapter takes 
responsibility for successful adoption of the greyhounds 
into a “forever home”. 

The MSU Veterinary Technology Clinic continues to 
provide medical care for the greyhounds throughout the 
12-week program. Follow up intestinal parasite testing, 
control and prevention has turned out to be a need and 
has even turned into a research project for an under-
graduate research assistant. Twenty-four-hour care is 
accessible and late night texts from a worried MYDC 
supervisor are readily answered. When Ford ate a pair of 
exam gloves out of the trash, the veterinarians at MSU 
were able to successfully intervene with an emetic and 
avoid surgery for a gastrointestinal obstruction. 

Delivering high quality medical services is the end goal 
of the curriculum at the veterinary technology pro-
gram. Through the experiences with the retired racing 
greyhounds, veterinary technology students gain pro-
ficiency in technical skills, client communication and 
engagement with the community. If you work with a 
Morehead State University Veterinary Technology grad-
uate or a former youth dog handler, you will see a com-
passionate animal caregiver and a capable team member 
that can provide high quality care. Thank you, KVMA 
members, for supporting the Foundation that strength-
ens your community.  u

MYDC youth dog handler investigates 
an anatomy specimen.

MYDC students assist in surgery 
under the supervison of  Dr. Kimberly 
Peterson.
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Getting into veterinary school was always what 
seemed to be a far-off life goal. We all wanted to be 

accepted going through senior year of undergraduate 
school, but it’s hard to believe you’ve made it until you’re 
packed up and making that eight-hour drive to Alabama. 
Moving away from Kentucky for the first time was one 
of the hardest yet most rewarding experiences of my life 
(other than getting into vet school, of course). 

Almost everyone was in my shoes going into the audito-
rium hall in August: we were at once excited to finally be 
fulfilling our dreams, anxious, not knowing anyone yet, 
and nervous about the work load we were about to have 
piled onto us as first year students. Being a University 
of Kentucky graduate, I’m used to the big lecture halls 
and 300 student classes. What I’m not familiar with is 
the small class size and being able to communicate with 
every professor on a personal level. Going from 300 to 
65 students was a game changer, and a good one at that! 
Tuskegee quickly became my home away from home. I 
was making friends from all over and having people close 
to me going through the same classes, having home sick 
feelings, and getting to know each other as if we were one 
big family. 

Student View: Home Away from Home
by Amanda Cvengros, Tuskegee University CVM, Class of 2020

With finals quickly ap-
proaching, finally having a 
constant study group was 
comforting. But none of us 
really knew what to expect. 
Did we comprehend every-
thing in gross anatomy lab? How about identifying those 
cells on the histology slides? Figuring out how to study for 
each class, adjusting to the amount of work for each class, 
and accepting that this is how we would get through first 
semester was mind numbing. Accepting that for the next 
four years, well, we are each other’s second family now.

Now, just like that, our much-needed winter break is al-
most over and back to the reality of another tough se-
mester. Except this time, we aren’t starting from scratch. 
We’ve found our study group. We somewhat know how 
to study for each class, knowing each other’s strengths 
and weaknesses. And pulling together as a class we will 
support each other and build each other up until another 
round of finals. That’s the difference at Tuskegee; the class 
size may be small, but we know each other well enough 
to help each other out and have someone in our corner 
always. That is what makes it a home. u
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KVMA Executive Minutes

KVMA Executive Board Meeting
September 22 & 23, 2016 - Louisville Marriott Downtown

Attendees: Alice Mills, Heidi Hulon, Walter Haines, Steve Wills, 
Debbie Shoulders, Barb Lewis, Mary Mattingly, Jim Weber, Vicky 
McGrath, Lynne Cassone, Andy Roberts, Doug Peterson, Jen Qua-
mmen
Guest – AVMA Past President Dr. Joe Kinnarney
• Meeting called to order at 7:24 PM, EDT.
• A motion was made to accept the minutes from August 18,   
 2016 meeting, seconded and motion passed.
• A motion was made to accept the financial report, seconded and
 motion passed.
• Constituent VMA reports were presented.
• P.R. Committee report was presented
 o KVMA has 550 friends on Facebook
 o Hall of Fame Ceremony on Saturday
 o Power of Ten – the new 7 members will be recognized   
  during Lunch on Saturday and “graduating” group will also 
  be recognized on Saturday and will receive jackets
• Legislative Committee report was presented
• AVMA report was presented
• KY Livestock Coalition Membership dues were discussed.  A 
 motion was made to not renew membership at same level   
 ($1500.00), seconded and motion passed. A motion was made 
 to table this decision until more information is received about  
 other options for lower membership level, seconded and motion
 passed.
• A request for sponsorship for the Lincoln Memorial University  
 College of Veterinary Medicine White Coat Ceremony and 
 barbeque dinner was made. A motion was made to sponsor   
 $500.00 for their BBQ, seconded and motion passed.
• A motion was made to table discussion of hiring an attorney for
 KVMA until board retreat, seconded and motion passed.
• Membership applications were reviewed and a motion to accept
 was made, seconded and motion passed.
• Meeting tabled until tomorrow morning when Board meets   
 again

September 23, 2016 meeting resumed at 7:24am.

Attendees: Alice Mills, Heidi Hulon, Walter Haines, Doug Peterson, 
Vicky McGrath, Jen Quammen, Barb Lewis, Jim Weber, Steve Wills, 
Robert Stout, Mary Mattingly, Debbie Shoulders and Bridgette 
Dean-Hines.

Guests: Gary Brown, AVMA District 5 Representative; Dean Calvin 
Johnson, Auburn University College of Veterinary Medicine; Dean 
Tom Vaughn; Dean Emeritus of Auburn University College of Veter-
inary Medicine; Dr. Dan Givens, Associate Dean of Academic Affairs 
Auburn University College of Veterinary Medicine; Dr. Joe Kinnar-
ney, AVMA Past President; Dr. Barbara Schmidt, AVMA Treasurer; 
Dean Ruby Perry, Tuskegee University College of Veterinary Medi-
cine; Dr. Andrew Lovelady, Tuskegee University College of Veteri-
nary Medicine; Dean Jason Johnson, Lincoln Memorial University 
College of Veterinary Medicine; and  Dr. Randall Evans, Associate 
Dean of Administration Lincoln Memorial University College of 
Veterinary Medicine

• KVMA Mission statement was read and guests were wel-
comed.
• It was announced that Ryan Quarles is the new Commissioner  
 of Agriculture.
• The AVMA Annual Report was sent to AVMA members this  
 year to show how dues were being spent.  The Mission of AVMA 
 is to serve, promote and protect the veterinary profession and
 the veterinary professional. 
• The 65 year relationship that Auburn University College of  
 Veterinary Medicine has had with Kentucky was discussed.    
 Currently, there are 38 students in each class from Kentucky  
 attending AU CVM. Dean Emeritus Vaughn, former Dean at  
 AU CVM, was in the first class with the KY students from the  
 SREB agreement.
• KY students are also doing well at Lincoln Memorial University
 College of Veterinary Medicine.
• This was the first time that 3 sitting Deans of Veterinary 
 Colleges are in attendance at the Mid-America Veterinary 
 Conference.  
• Motion to adjourn was made, seconded and motion passed.
• Meeting adjourned at 8:09 AM, EDT.

Respectively submitted,
Dr. Heidi Hulon, KVMA Secretary/ Treasurer  u

LETTERS TO THE EDITOR
Every effort will be made to try and print letters that are 
on topics of the most general interest. The Kentucky Vet-
erinary News reserves the right to edit letters for length 
and content as necessary. All submissions must contain 
the author’s name, address, e-mail address (if applicable), 
and phone number so that we may contact you to be sure 
of the letter’s authenticity. Only the author’s name and 
home town will be published. No letter will be published 
anonymously. Letters may be submitted electronically 
(Word File please) to: info@kvma.org or by “snail mail” 
to: KVMA, PO Box 4067, Frankfort, KY 40604-4067
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Kentucky Board of Veterinary Examiners
by Loran Wagoner, DVM, KBVE

Not all animals we treat live.  I know that is a shocking 
statement to open this article but it is a realistic, if not 
pleasant, truth we are all aware of.  There are situations in 
which we assist in this to eliminate suffering, sometimes 
it happens before we are able to intervene, sometimes we 
are able to explain why it happened, and sometimes an 
animal’s death is a mystery.  

Owners are naturally upset when this happens.  As a re-
sult, occasionally, complaints are sent to the Board with 
allegations of neglect or malpractice against the prac-
titioner.  The experience of the Board is that the more 
truthful communication a veterinarian has with the own-
er, the less likelihood of a complaint being filed.

Finding the cause of a death is a sure way of commu-
nication owners understand.  However, so many times a 
veterinarian fails to encourage the owner to allow their pet 
to undergo a necropsy.  The result is allegations that can’t 
be proven by the owner or disproven by the veterinarian.
Owners can be resistant to necropsy for various reasons.  
If done by one of the laboratories, the remains can only 
be sent to a crematorium.  Some owners don’t want their 
pet to be necropsied for sentimental reasons.  They may 
distrust that truthful results will be forthcoming.  Proper 
communication can eliminate most of these concerns.

Necropsies can be performed by either the attending vet-
erinarian or one of the diagnostic laboratories.  If arrange-
ments can be made for cremation, and if owners don’t 
resist this, the lab is the best solution.  This takes away 
the possibility of accusations by the owner that the veteri-
narian has not been truthful with them.  It’s unfortunate, 
but that is a complaint commonly heard by the Board.  
Avoiding this is beneficial for all concerned.

If it is agreed upon by the owner for the veterinarian to 
perform the necropsy, unless the cause is totally obvious, 
tissue samples should be sent to the lab for analysis.  Again 
this brings a third party into the process which gives more 
credibility to the owner.  Every effort should be made to 
gain their confidence.  

If an animal dies in your care for any unexplained reason, 
always recommend a necropsy AND document it in the 
animal’s records.  If it is not documented and the own-
er doesn’t agree that it was suggested, the Board has no 
option but to rule that it wasn’t given as an option.  This 
returns to the adage that, “if it isn’t documented, it didn’t 
happen.”

Communication is the key.  Even if an owner is upset, 
communication is essential to avoid or minimize further 
trouble with him or her.  Documenting that communi-
cation or its attempt goes a long way in proving your 
position should a complaint arise.  u

Documentation is the Key
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AVMA News

Members in the News

You may recall that the AVMA has been investigating telemedicine and how it might be used appropriately within the 
veterinary profession. A benchmark in that investigation has been reached in that the AVMA’s Practice Advisory Panel, 
which was assigned the issue, has provided its final report to the Board of Directors.

www.avma.org/KB/Resources/Reports/Pages/Telemedicine-Report-AVMA-Practice-Advisory-Panel.aspx”\o 
“veterinary telemedicine report

The AVMA now wants your input, especially on the Practice Advisory Panel’s recommendations regarding the AVMA’s 
Model Veterinary Practice Act and the policy on Remote Consulting, the summary of which starts on page 37 of the 
report.

Please send comments to Telemedicine@avma.org before March 16, 2017.  Your input is important! AVMA leader-
ship will consider input received by the deadline as it deliberates potential AVMA policy, strategy, and resources on 
telemedicine. u

AVMA Seeks Your Opinions on Telemedicine 
Recommendations

Central Kentucky Riding for Hope Names Two New 
Board Members

Based at Kentucky Horse Park in Lexington, Ky., Central Kentucky Riding for Hope, 
offers a variety of equine-assisted activities and therapies.  CKRH has announced two new 
members to its board of directors.

Dr. Kristina G. Lu, VMD, DACT ~ is returning to the board after a brief leave. Lu has 
been a longtime advocate for CKRH and has helped the non-profit obtain a variety of 
in-kind donations. Originally from Philadelphia, she moved her practice to the Hagyard 
Equine Medical Institute in 2005. With her specialty in Theriogenology (Animal Repro-
duction), Lu works predominately in Hagyard’s McGee Fertility Center.

Dr. Stuart E. Brown II, DVM ~ has also been a long-time advocate for CKRH and a 
continued supporter of the annual NIGHT OF THE STARS gala. Brown began at the 
Hagyard Equine Medical Institute in 1991 and his practice specializes in equine reproduc-
tion within the Thoroughbred industry in Central Kentucky. He has served on Hagyard’s 
Executive Committee for the past 12 years and is actively involved in the management and 
planning of their multi-disciplined practice.

http://www.lanereport.com/73170/2017/02/central-kentucky-riding-for-hope-names-
two-new-board-members/?utm_source=Faster%20Lane%20Newsletter&utm_medi-
um=Email&utm_campaign  u

Dr. Kristina G. Lu

Dr. Stuart E. Brown II
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In Memoriam
Dr. William Granville Holbrook, peacefully moved to Heaven on December 
24, 2016. A life time Morgan County resident, Dr. Holbrook was born to Leonard and 
Cloma Smith Holbrook at home in Jeptha, Kentucky. He graduated from Morgan County 
High School, attended Morehead State University, and graduated from Auburn University 

with a degree in Veterinary Medicine. A man of extraordinary discipline and focused priorities, 
Dr. Holbrook built the West Liberty Veterinary Clinic, which included satellite offices in Staf-
fordsville and Jackson. His natural leadership skills and love of his profession enabled him to 
mentor many successful veterinarians.

As his commitment to serving others grew he became a member and President of the Kentucky Veterinary Medical 
Association, a member of the Morgan County Water Board, a member of Index Community Church, Magistrate, and 
was on the Board of Directors of Commercial Bank of West, Liberty. He received the Kentucky Veterinarian of the 
Year Award and the Citizen of the Year Award for the city of West Liberty, Kentucky.

Throughout his life Dr. Holbrook was active in maintaining his family’s business of farming. As a child he worked days 
planting tobacco, and as the market changed he developed Holbrook Brothers Sorghum, which now sells sorghum 
grown in Morgan County to towns all over the United States.

He is preceded in passing by his wife, Agnes Conley Holbrook, his brother, Dennie Holbrook, and his son, Michael 
Holbrook. He is survived by his wife Pamela, children (spouses): Vicki (Doug) Rose, Beth (Ronnie) Sutherland, Regan 
(Stephen) Aymett, and Megan (Brent) Hardin; grandchildren: Rebecca, Will, and Connor (Lorianna) Rose, William 
and Joe Holbrook, Mackenzie Hamm, Owen Aymett, and Ava, Gwen, and Gray Hardin; siblings (spouses): Wendell 
Holbrook, Lenville (Bonnie) Holbrook, Helen Wash, Phyllis (Eddie) Keeton, Ada (Lonnie) Webster, Gay Stacy, Junior 
(Janis) Holbrook, Tim (Brenda) Holbrook; and mother-in-law: Frances Bailey. u

Dr. Donna L. Dutton, 62, of Lawrenceburg, a small animal veternarian, wife of Clayton 
Weber, went to be with Jesus on Tuesday, December 20 at Ephraim McDowell Medical Center 
in Danville.  

Born in Lexington, she was the first of six children of Wanda Padgett Dutton of Versailles and 
the late Donald S. Dutton.  A 1972 graduate of Woodford County High School, she knew from 
childhood that she wanted to be a veterinarian.  She fulfilled her dream and goals graduating 
from the University of Kentucky and earning her Doctorate from the Auburn University College 
of Veterinary Medicine.  Dr. Dutton maintained a small animal practice in Anderson County 
for many years.

Survivors, in addition to her husband of 41 years and her mother, include three children, Leigh Elizabeth Weber of 
Lexington, Joseph D. Weber of Salvisa, and Carrie Phillips of Bedford, a grandson, Joseph Carson Weber, two sisters, 
Teresa Darlene (Todd) Edmondson of Lawrenceburg and Jennifer Lynn (David) Trimble of Versailles, three brothers, 
Ronald Bradley Dutton of Lexington, Mark Douglas (Cathy) Dutton of Louisville, and Todd Shelby Dutton of Ver-
sailles. 

Contributions in memory of Dr. Donna L. Dutton are encouraged to the Anderson Humane Society, P. O. Box 494, 
Lawrenceburg, KY 40342 u
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Dr. Lloyd Elliott, Jr., passed away on February 13, 2017, just days after his 50th birthday. 
Growing up on a hog farm in Estill Springs, Tennessee, Dr. Elliott learned to appreciate nature 
and animals. His parents and extended family fostered a desire to explore, to excel, to discover 
how things work, to laugh, to follow God and to respect himself and his neighbor. Dr. Elliott 
was the son of the late Virginia Smith Elliott and Lloyd Elliott, Sr. who survives in Estill Springs, 
Tennessee. A stillborn sister predeceased Dr. Elliott. His wife and soul mate is Laura Benton 
Pulliam Elliott. Their twin sons are Ben and Jack Elliott, high school seniors who were able to 
have a graduation ceremony in Franklin’s hospital on one of the last days of their father’s life. 
Simpson County Schools, the Medical Center at Franklin and countless businesses and friends 
pitched in to create a touching ceremony that shows off the best of what makes a small town a 
true community. 

Dr. Elliott worked at Crocker Animal Hospital for 25 years. He graduated from Franklin County High School in 
Winchester, Tennessee and from the University of Tennessee as an undergrad and a veterinarian. Lloyd was active in 
Sulphur Spring Baptist Church, where he served and was served in many ways. Dr. Elliott had traveled on mission 
trips to Eastern Kentucky and Nicaragua, where he used veterinary medicine to share God’s Word. Travels with his 
family took him to New England, the Pacific Northwest, the American West, Canada, Mexico, Guatemala, Great 
Britain, Italy, Spain, France, and Morocco, but his favorite place was home. An outpouring of cards for Dr. Elliott’s 
50th birthday reinforced how many of God’s creatures, those with two legs and four, appreciated Dr. Elliott’s kindness, 
professionalism, friendship, flexibility, generosity, resourcefulness and Christian character. 

The family has requested that memorial gifts be made to: Sulphur Spring Baptist Church, POB 462, Franklin, KY 
42135, Baptist Medical Dental Mission International, 11 Plaza Dr., Hattiesburg, MS 39402 and/or Camp Joy, POB 
111, Brownsville, KY 42210. Online condolences may be made at www.craftonfuneralhome.com. u

Dr. Patricia Ann Tuttle, passed on December 11, 2016, following a long illness. Dr. 
Tuttle was preceded in death by her husband Dr. John Tuttle of Lexington, and parents Major 
Herbert C. Pettersen (Ret) and H. Marie Pettersen of LaGrange, IL, along with her broth-
er Herbert (Herb) Pettersen of Lexington. She is survived by her children Michael Prickett 
(Becky) of Lexington, Scott Prickett of Lexington and Cathy Prickett Campbell (Chris) of 
Imlay Cityl MI, and by stepchildren John Tuttle (and family) of Somerset, Sara Tuttle (and chil-
dren) of Lexington and Margaret Tuttle Garcia (and family) of Louisville. She was blessed with 
grandchildren Jon Prickett (Caitlin), Kylene Oepping (Jonathan), Jamie Mortimer (Brandy), 

Tracey Eades (Pam), Jennifer Prickett, Jeffrey Prickett, Jeremy Prickett, Justin Campbell, Curtis Campbell, and many 
great and great-great grandchildren who she loved dearly. 

Patricia was a graduate of Michigan State College of Veterinary Medicine class of 1953 and was the only female 
graduate of that class. Following graduation she moved to Frederick, Md., and began a career in veterinary medicine 
research. In 1964 she and her family moved to Lexington where she worked in various research projects including a 
laboratory assignment at Claiborne Farm in Paris. In 1971 she opened the Lansdowne Veterinary Clinic. Later she was 
employed by the Kentucky Veterinary State Laboratory where she ascended to the position of Director and adminis-
tered the research facility until her retirement. 

Dr. Pat Tuttle was dedicated to her family and feathered or furry friends everywhere. At the earliest age she was avid 
horse owner and enthusiast, participating in eventing. She was a champion of nature and the environment. She loved 
camping and hiking. She was active in many local and national associations promoting nature’s causes. Patricia also 
enjoyed adventure and travel, whether by plane, train, boat, balloon or roller coaster she traveled the world. Patricia 
is a member of the Southern Hills Methodist Church which provided her with active spiritual brotherhood and fel-
lowship. Those wishing to express a celebration of her life are recommended to support Audubon, Buckley Wildlife 
Preserve, Southern Hills United Methodist Church or St Jude’s Hospital. u

In Memoriam
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As you contemplated which discipline in this won-
derfully varied profession of ours might fit you best, 

did you ever imagine that one of the options might be 
honey bee medicine? No, I didn’t think so. However, 
thanks to action by the FDA, honey bees are now con-
sidered food producing “animals” and, as such, require a 
valid VFD (Veterinary Feed Directive) to have antibiotics 
or other drugs applied to the hive as a whole. That being 
the case, the same rules will apply as if you were treating a 
herd of cattle. You, the veterinarian, must establish a valid 
doctor, client, patient relationship in order to legally write 
that VFD. So, get ready to learn some bee medicine!

Fortunately, our Kentucky State Apiarist, Tammy Horn, 
has offered some timely information to help us along the 
way. While the following is far from a complete bee med-
icine education, it is at least a beginning. Veterinarians 
who have bee keepers in their area will need to pursue 
further education on this topic.

The worst disease in the honey bee colony is American 
foulbrood. Caused by the spore forming bacterium Paeni-
bacillus larvae, this disease has no cure. Ms. Horn strong-
ly advises that any veterinarian who sees its signs tell the 
beekeeper to burn the colony. All of the products that 
are approved for American foulbrood use simply suppress 
the bacterial stage.  However, the bacteria can form spores 
that can be dormant for 80 years! No one knows why the 
spores become active, although environmental stressors 

such as drought or ne-
glect can trigger a disease 
outbreak. As the State 
Apiarist, Tammy Horn 
discourages beekeepers 
from using antibiotics 
for all cases of American 
foulbrood. Those posi-
tively ID’d cases need to 
be burned ASAP!

Ms. Horn advises any 
veterinarian to invest in 
two simple diagnostic 
kits for American foul-

brood and European foulbrood.  These are approximately 
$15.00.  Veterinarians may want to have a couple on hand 
at their office and if a beekeeper wants to purchase them, 

the beekeeper can simply buy them from their 

office.  Make sure that the date has not expired.  Results 
are shown within 5 minutes.  These kits are available at 
bee supply companies (Walter T. Kelleys in Clarkson, KY 
and Dadants in Frankfort, KY).

In most cases of European foulbrood, requeening the hive 
will work just fine.  Moving colonies to where there is a 
good honey flow or feeding heavily can also help.  Only if 
a beekeeper has a lot of hives and an especially bad case of 
European foulbrood would I recommend the beekeeper 
get a VFD for tetracycline.  Why:  The microbioal com-
munity in the honey bee stomach is filled with 109 bac-
teria (approximately).  If beekeepers use tetracyline, they 
inadvertently kill a lot of beneficial bacteria that helps 
honey bees ward off diseases.  There is also a lot of tetrcyl-
cine resistance in U.S. honey bees.

There are no other diseases for veterinarians to be aware 
of as far as a VFD is concerned, although Ms. Horn will 
be happy to consult with Kentucky veterinarians on any-
thing related to honey bees. Her contact information is:

Tammy Horn Potter, KY State Apiarist
KY Department of Agriculture
109 Corporate Drive Complex
Frankfort, KY 40601
502.229.2950

Go to www.kyagr.com/statevet/honeybees.html for the 
2017 Bee School schedule for workshops available in your 
area. u

Large Animal, Small Animal, Equine - BEES?
by Kristan Hodges, DVM
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Brown named chair, Banahan named vice chair of UK 
Gluck Equine Research Foundation by Jenny Evans

Stuart Brown, a veterinarian and partner at Hagyard 
Equine Medical Institute, was named chair of the Uni-
versity of Kentucky Gluck Equine Research Foundation’s 
board of directors at its January meeting. Michael Bana-
han, director of farm operations for Godolphin LLC 
(USA), was named vice chair.

“I am honored to have the opportunity to serve the Gluck 
Equine Research Foundation and to work with the leaders 
in the horse industry who are members of the founda-
tion’s board and engaged in the mission of the Gluck Cen-
ter’s commitment to the advancement of equine health,” 
Brown said. “The Gluck Center has an international rep-
utation of excellence in the area of equine research and 
remains a vital resource for the horse industry, both lo-
cally and globally, in addressing the needs of the indus-
try’s stakeholders. I look forward to collaborations with 
this esteemed faculty, led by Dr. David Horohov, and to 
furthering its accomplishments as we approach the 30th 
anniversary of this unique institution. I cannot envision 
a more tangible way to contribute to our horse industry 
than through contribution to this partnership with the 
University of Kentucky and its College of Agriculture, 
Food and the Environment.”

Brown joined the board in January 2011 and has served as 
vice chair since January 2012. Brown specializes in equine 
reproduction with a primary focus on broodmare repro-
ductive evaluations, purchase evaluations including radio-

graphic and endoscopic examinations for horse sales at 
public auction, routine herd health preventive medicine, 
routine primary care and federally required testing for 
the international import and export of horses. Brown fre-
quently consults on national and international cases and 
regularly speaks at various veterinary and horse owner 
conferences. He also serves on numerous national veteri-
nary and Thoroughbred industry boards and committees.
“I am very pleased to have Dr. Brown as chair of the foun-
dation’s board of directors. Our program very much re-
lies upon the leadership and assistance provided by our 
board, and having Dr. Brown as our new chair will cer-
tainly further this relationship,” said Horohov, director of 
the Gluck Equine Research Center and chair of the UK 
Department of Veterinary Science. “He has long been a 
proponent and supporter of our program in the commu-
nity, and I welcome this opportunity to work with him 
more.”
Brown takes the leadership reins from Case Clay, chief 
commercial officer at Three Chimneys, who served as 
chair from January 2012 until his term expired this past 
January. Clay will remain on the board until his term as a 
board member expires.

“I greatly appreciated the advice and help Mr. Clay pro-
vided as chair. He was particularly effective in this capaci-
ty during the recent changes in our program. While I will 
miss working with him as chair, I am happy that he will 
continue to serve as an active member of the board. His 
experience and advice will be an asset for us,” Horohov 
said.

Banahan replaces Brown as vice chair. Banahan has served 
on the foundation’s board of directors since April 2014. 
Banahan worked for several leading Thoroughbred indus-
try professionals in Australia, the United Kingdom and 
the United States prior to his current position at Godol-
phin. He is also a successful breeder on a limited scale 
and serves on the board of Godolphin, Kentucky Equine 
Management Internship and Central Kentucky Riding 
for Hope.

“We are grateful for all of our distinguished board mem-
bers, and especially appreciative of those willing to take 
on leadership roles to help the Gluck Center serve the 
industry. Stuart and Michael are at the top of 

Members in the News

Continued on pg. 12
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their professions. Additionally, Stuart serves an in-
valuable role as adviser to all equine programs in the 
college and thus has deep knowledge to help us coor-
dinate our services,” Dean Nancy Cox said.

Gluck Equine Research Foundation directors are elected 
to a four-year term and can serve two four-year terms. 
The Gluck Equine Research Foundation is a nonprof-
it organization that secures funds and provides the ex-
change of information between the Gluck Center and 
the horse industry. Since the foundation’s inception, it 
has been supportive in raising funds for equine research, 
endowed faculty positions and facilities.

The mission of the Gluck Center, a UK Ag Equine pro-
gram in the College of Agriculture, Food and Environ-
ment, is scientific discovery, education and dissemination 
of knowledge for the benefit of the health and well-be-
ing of horses. The Gluck Center faculty conducts equine 

research in seven targeted areas: genetics and genomics, 
immunology, infectious diseases, musculoskeletal science, 
parasitology, pharmacology/toxicology and reproductive 
health.

For more information on the Gluck Center, visit http://
gluck.ca.uky.edu. u

Writer: Jenny Evans, 859-218-1089 

UK College of Agriculture, Food and Environment, through its 
land-grant mission, reaches across the commonwealth with teaching, 
research and extension to enhance the lives of Kentuckians.

UK Gluck Equine Research Foundation (cont.)

Commissioner Quarles Praises Scott Pruitt 
as EPA Administrator
Oklahoma Attorney General is Kentucky Native
by Angela Blank  (502) 573-0450

FRANKFORT, Ky. — Agriculture Commissioner Ryan 
Quarles congratulated Oklahoma Attorney General and 
Kentucky native Scott Pruitt on his confirmation as ad-
ministrator of the U.S. Environmental Protection Agency.

“I want to congratulate Attorney General Scott Pruitt 
on his confirmation by the U.S Senate today as the new 
Administrator of the Environmental Protection Agen-
cy,” Commissioner Quarles said. “Administrator Pruitt is 
a native Kentuckian who we hope will lead the EPA in 
the right direction working to restore transparency and 
cooperative federalism among state governments and the 
farming communities they represent. I look forward to 
working with the Administrator on policies that will both 
protect our environment and strengthen our nation’s 
farm economy.”

A native of Danville, Ky., Pruitt grew up in Lexington and 
graduated from Georgetown College in 1990.

Pruitt was elected Oklahoma attorney general in Novem-
ber 2010 and served two terms as chairman of the Re-
publican Attorneys General Association. Before that, he 
served eight years in the Oklahoma State Senate. u
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Members in the News

In December 2016, the Central Kentucky Veterinary 
Medical Association (CKVMA) had a fund drive to help 
our neighbors in Sevier County, TN after the devastat-
ing wildfires. The CKVMA was able to purchase a used 
five cage Shoreline system on wheels with a portion of 
the proceeds.  They also raised an additional $700.00 in 
donations to help with expenses.  

Dr. Aaron Goodpaster, CKVMA Secretary/Treasur-
er, delivered the cages to the Sevier County Humane       
Society on December 31st. u

Dr. Aaron Goodpaster presents the cages and a check for 
$700.00 to Martha Gilchrist, President of Sevier County 
Humane Society.

Central Kentucky Veterinary Medical Association 
Donates Cages to Sevier County Humane Society
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Partners for Healthy Pet News

An Alliance That Benefits YOU - Forward Booking 

As you know, our organization is a proud Associate Member of Partners for Healthy Pets 
(PHP) and we are very pleased to announce a collaborative program between PHP, Veterinary 
Medical Association Executives (VMAE) and our association. We believe this initiative will have 
a significant impact on the health of your patients and your practice.

This collaborative program focuses on the importance of forward booking, which simply means 
scheduling all patients’ next appointments before they leave your practice, regardless of the reason for their current 
visit. This includes medical progress exams and preventive healthcare exams. Forward booking ensures your patients 
receive the highest quality of care at the right time.

You have probably been hearing about and maybe even considering implementing forward booking in your practice, 
but are not quite sure how to get started. 

We can help you!

To get started, visit the forward booking section on the Partners for Healthy Pets website http://www.partnersforhealt-
hypets.org/forward_booking.aspx. Download the document titled, “The Key to Forward Booking Appointments: 
Unlock the Potential of a Best Practice For Your Practice.” This gives you a simple, step-by-step approach to how to 
use the handful of tools available to you to provide your practice team with the skills necessary to be successful. Ready. 
Set. Forward Book!

We are very excited to provide this opportunity to you and your practice. By using these tools, you will be able to easily 
implement forward booking in your practice. The result? Healthier patients and a healthier practice!  u
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The Roaring Fork Valley provides some of the best fly 
fishing in Colorado, and the town of Carbondale with its 
6,500 residents located in the mountains 170 miles west 
of Denver lies at its center. Resting in the magnificent 
shadow of 12,953-foot Mt. Sopris, Carbondale offers 
plenty of activity and enjoyment for tourists and residents 
alike.

Carbondale also provides the home to Alpine Animal 
Hospital, a thriving, AAHA-accredited mixed animal 
practice with five veterinarians and 12 staff members. 
Mary Fox, MBA, who characterizes Carbondale as “a fab-
ulous town” and serves as Alpine’s hospital administrator, 
recently shared her observations about successfully imple-
menting forward booking into the protocols and culture 
of the hospital. 

Q:  How did your practice implement forward booking? 
A: It was a process, and it took some time because part of 
it was spending time with the staff to figure out practice 
goals and values, and how we express them in a positive 
way. We quickly learned that if we talked about forward 
booking in isolation and didn’t attach it to preventive 
healthcare, the staff thought it seemed pushy.  Once we 
got staff buy-in that they were acting in the best interest 
of the patients, they started to feel comfortable and confi-
dent talking about forward booking. 

Q:  What was the biggest barrier to implementation? 
A: First, the staff did not want to be “pushy salespeople.” 
Second, communication in the practice needed improve-
ment. The front desk often did not know what the next 
step was in the preventive healthcare process so we im-
proved the communication between our receptionists and 
our exam room team. We now use the code “RTG” in our 
software system, which stands for “Ready To Go.” No pa-
tient can leave without that code, and next to the code the 
doctor indicates the next steps in the patient’s healthcare. 

Q:  How does forward booking tie into your patient re-
minder system? 
A: We’re right in the middle of evaluating the process of 
how we want to remind our clients.  We have a new com-
munication platform, which starts with an email remind-
er, then goes to a text, then a call. Once the appointment 
is confirmed, the client doesn’t receive any other messag-
es. Because we use all mediums (email, text, phone), a lot 
fewer cards go out, which saves us time and money. In 

Advancing Patient Care Through Team Commitment 
to Forward Booking 

Forward Booking 

the beginning, the staff was very tentative about asking 
for client email addresses. It’s taken about a year, but now 
they say to clients, “and your email address is…” without 
becoming apologetic.  

What has also been important is for our staff to be un-
afraid of saying to the client what the patient needs. The 
best care for the pet should not be posed as a question, 
rather it’s “here’s what’s best for your pet.” You have to 
believe in providing the best care and then it’s natural to 
say, “let’s schedule that exam” instead of asking for per-
mission.  

Q:  How good is the practice at forward booking? 
A: 90% there!  It took two years because our goal is to 
help our staff understand that we’re all in this together. It’s 
really a switch in practice culture, which will have a longer 
lasting effect than just dictating protocols to the staff. 

Q:  Any other advice for practices? 
A: Have definite, purposeful goals that will bring your 
team together; Why are we here? What do we want our 
culture to be?  Then, build it out and ask, “How do we 
accomplish this?” Sure enough, you circle back to where 
you started and the initial things that were difficult to im-
plement, you either find they fit in or they don’t and you 
reject them. We are always trying to do things better.  u
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Student View: My Experience at NAVC
by Mary Jehlik, Auburn University CVM, Class of 2018

The North American 
Veterinary Community 
Conference in Orlando, 
Florida this February was 
definitely a sight to be-
hold. Not only is Orlando 

majestic and beautiful, but the Disney spirit that floats 
through the air seems to be carried wherever you go. I was 
able to attend Saturday, February 3rd through Monday 
the 6th before I had to return to school and settle back 
into my Auburn third year flow.

I attended the conference with a classmate of mine and 
we were fortunate enough to be at one of the main hotels 
which had shuttle rides to and from and the conference. 
The first morning consisted of getting checked in and try-
ing to orient ourselves with the massive convention center 
and how to find which lectures we wanted to attend. I 
found myself being drawn to the food animal lectures, 
particularly the beef lectures. Being at the end of my time 
in the classroom and starting clinics soon, I was relieved 
to find myself understanding and appreciating my knowl-
edge of vet medicine so far. I tried to spread myself be-
tween small animal lectures and equine lectures as well, 
but all in all I spent the majority of my time in the food 
animal section due to an increasing love to that area of vet 
medicine. 

Saturday evening was probably the best evening at the con-
ference for me due to the Purina After Party and getting 
to hear Mike Rowe from Dirty Jobs speak at the opening 
ceremony. The Purina After Party consisted of free food 
and drinks which always makes for a good time. They also 
announced the first and only new prescription diet for ep-
ileptic dogs called NeuroCare. It will be interesting to see 
how well this dog food does out in the general population 
and how efficacious it will be in the following months. 

After the Purina announcement we made our way to the 
Mike Rowe talk. I have seen Dirty Jobs only a handful 
of times but I had no idea how funny he was! He told 
a series of three stories about three animals that had an 
impact on his show. The one that struck me the most was 
the episode about castrating sheep out in Colorado, not 
by banding but by using a knife to incise the scrotum and 
pulling out the testicles with the person’s teeth. This was 
shot back in the early 2000’s, so seeing something like this 

on television definitely caught people’s attention. He was 
already under scrutiny from his boss and when he called 
PETA and the Humane Society about the procedure of 
castrating, they explained the banding technique to him 
as the right way to perform the castration. However, when 
he witnessed this 4th generation sheep farmer castrate the 
lamb with a knife and his teeth, he was amazed at how 
little damage and pain the lamb experienced compared 
to the banding. Mike’s boss was not pleased that he was 
ripping testicles off with his teeth on television, but he 
made the arguing case that just because the professionals 
view things one way, doesn’t mean that the farmer, who 
has done it all his life, is the one in the wrong. It was a 
great story to hear and has also motivated me to go back 
and watch more of Dirty Jobs. NAVC as a whole was a 
great experience and I am glad I got to attend before I hit 
the clinic floor in March!  u

If alcohol or drug dependency is a problem 
in your life or the life of a loved one 

or colleague, perhaps it’s time to talk with someone 
who understands and can help. 
Voluntary and Confidential . 

Sam Vaughn, DVM - (502)245-7863  or 
 e-mail: aviansam@gmail.com 

Brian Fingerson, PharmD -  e-mail:  kyprn@att.net
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As you know, our organization is a proud Associate Member of Partners for Healthy Pets (PHP) and we are very 
pleased to announce a collaborative program between PHP, Veterinary Medical Association Executives (VMAE) and 
our association. We believe this initiative will have a significant impact on the health of your patients and your practice.

This collaborative program focuses on the importance of forward booking, which simply means scheduling all patients’ 
next appointments before they leave your practice, regardless of the reason for their current visit. This includes medical 
progress exams and preventive healthcare exams. Forward booking ensures your patients receive the highest quality of 
care at the right time.

You have probably been hearing about and maybe even considering implementing forward booking in your practice, 
but are not quite sure how to get started. 

We can help you!

To get started, visit the forward booking section on the Partners for Healthy Pets website http://www.partnersforhealt-
hypets.org/forward_booking.aspx. Download the document titled, “The Key to Forward Booking Appointments: 
Unlock the Potential of a Best Practice For Your Practice.” This gives you a simple, step-by-step approach to how to 
use the handful of tools available to you to provide your practice team with the skills necessary to be successful. Ready. 
Set. Forward Book!

We are very excited to provide this opportunity to you and your practice. By using these tools, you will be able to easily 
implement forward booking in your practice. The result? Healthier patients and a healthier practice!  u

Partners for Healthy Pet News

An Alliance That Benefits YOU 
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It’s Hard to Manage Something You Cannot Measure
Five Practice Metrics You Need to Know
by J.A. Keith, DVM, MBA, MEcon, CVJ 

Unlike most other professions, we are a unique busi-
ness – we both sell product and provide service, which 
makes Veterinary Management an oft complex and de-
cidedly confusing subject.  There are countless opportuni-
ties to engage in on-line forums, conference presentations 
and literature to learn more about the best ways to run 
a practice.  The fact is, most of us were not prepared to 
be business men and women.  We barely got in all of the 
information needed just to get started practicing our art.  
There was no time to learn even the basics of how to run a 
business.  Nevertheless, here we are. Ninety-plus percent 
of veterinary practices exist as independently run offices.  
With just a few basic metrics, you can become a better 
business owner/manager.   Your Practice Management 
Software (PMS) holds most of the answers to becoming a 
more efficient and successful manager/owner.  

GROSS RECIEPTS (Income):  This is a good starting 
point and reflects annual revenue that comes in the door 
to include all services and sales.  While easy to track with 
any PMS, it should be rising yearly. I always like to review 
this number first, but it really holds little information as 
to the profitability of the office.  Rather, it is simply a 
baseline number to determine if revenue is rising or fall-
ing.  If you are adjusting fees appropriately every year to 
reflect the rising costs to just open the doors, this number 
should be rising at least 2-3% (increased yearly cost of liv-
ing), but should be higher because supplies, utility costs, 
etc., rarely stay flat.    

AVERAGE CLIENT TRANSACTON (ACT):  Found 
by dividing the total revenue by the number of transac-
tions for a given period.  This number accounts for all 
invoices created for service and sales (including OTC 
food, shampoos, retail items, etc.).  To get a more im-
portant figure, set your PMS filters to only include trans-
actions generated by office visits and surgery.  This will 
eliminate receipts that include things like suture removal, 
where there is little, if any, charge and will bring the ACT 
down inaccurately.  Well-managed practices will have a 
Doctor Provided ACT of $190 (1).  While this number 
may sound high, remember, this is the revenue per office 
visit or surgical procedure ONLY.  The actual number 
will have some variance depending on where you practice 
(geography).    

ACTIVE CLIENTS:  This is the number of clients that 
have obtained services from your office in a specified time 

period (typically per year).  This is important to track 
because a falling number of active clients reveals sever-
al things.  Lower or decreasing numbers will mean de-
creasing caseload and contraction of revenue.  This metric 
is also very valuable when an owner is contemplating a 
practice sale as a low number will indicate a negative im-
pact on potential expansion and sale price.

NUMBER OF TRANSACTIONS:  Your PMS can cal-
culate this and indicates how many transactions are gen-
erated in a specific time frame.  It primarily reflects effi-
ciency.  By evaluating this number, you can fill holes in 
the schedule book.  Are you underutilizing your appoint-
ment book?  Are you scheduling doctor visits that could 
be handled by the staff (nail trims, anal gland expressions, 
suture removals)?  If you are overbooked, are there missed 
opportunities for growth?  Should you increase capacity 
with the addition of another veterinarian?  Are you so 
busy that you fail to bond with your clients?

NUMBER OF TRANSACTIONS PER ACTIVE CLI-
ENTS:  Often performed manually, this is determined 
by dividing the number of transactions by the number 
of active clients.  This is important as it measures how 
many times an active client visits your hospital in a given 
time frame (typically a year).  While having a large client 
base is important, it is more important to determine how 
often they visit your office.  If you have a large number 
of clients but they only visit once a year, they contribute 
very little to the growth of your office.  By increasing the 
number of visits to your office, you have the opportunity 
to increase bonding and deliver higher care to your pa-
tients.

These are just five simple ways to measure how you are 
doing.  With little effort, you can become familiar with 
the basic management metrics that will help you become 
more profitable. Without getting into the deep recesses 
of financial data analysis, if you watch and measure these 
five things, you are taking the first steps to becoming 
more successful.  Yes, there are many other ways to dissect 
your numbers and evaluate their meaning, but these are 
a good first step. u

(1) Benchmarks 2016: A Study of Well Managed Practices, WTA 
Veterinary Consultants and Veterinary Economics, 
January 2017
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The KVMA Power of 10 leadership group had a full day 
on the hill in Frankfort on Wednesday, February 22.  The 
group attended the House Agricultural Committee meet-
ing with the next stop at the Kentucky Department of 
Agriculture.  Commissioner of Agriculture Ryan Quarles, 
Dr. Robert Stout, KY State Veterinarian, and Dr. Jim We-
ber, KVMA Legislative Committee Chairman met the 
group. Commissioner Quarles talked with the veterinari-
ans about the current state of the Kentucky Department 
of Agriculture and the promotion of the Kentucky Proud 
brand products nationally and internationally.   Dr. Stout 
discussed the current issues facing the state veterinarian’s 
office.  Dr. Jim Weber discussed current bills that the 
KVMA is watching and the future activities of the KVMA 
Legislative Committee. After lunch, the group returned 
to the Capitol Building to watch the House of Represen-
tatives session in real time.  Thank you to Judy Taylor, 
KVMA Lobbyist, for setting this day up and Commis-
sioner Quarles, Dr. Stout and Dr. Weber for taking time 
out of your busy schedules to visit with the future leaders 
of KVMA. u

KVMA News

KVMA Power of Ten Take the Hill in Frankfort

Front row, from left to right, Drs. Brian Davidson, Jen Quammen, Power of Ten Facilitator, Bridgette 
Dean-Hines, Anna Jenkins, Emily Tincher, and Iga Stasiack. Back row, from left to right, Drs. Stout, Jim 
Weber, Lee Cundiff and Cassille Batten.  
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Legislative News 

More than 150 Congress members have signed a let-
ter asking the Trump administration to expedite its final 
approval of a new USDA rule banning the use of pads, 
chains, and other action devices sometimes used in the 
training of Tennessee Walking Horses.

The new rule would boost the way the USDA’s Animal 
and Plant Health Inspection Service enforces the Horse 
Protection Act (HPA), which forbids soring.

Approved on Jan. 13, just before the Trump administra-
tion took office, the rule prohibits the use of action de-
vices, including chains weighing more than 6 ounces, on 
Tennessee Walking Horses and Racking Horses at horse 
shows, exhibitions, sales, and auctions. The final rule also 
forbids the use of boots other than soft rubber or leather 
bell boots and quarter boots used as protective devices and 
associated lubricants. It also prohibits the use of “pads and 
wedges on Tennessee Walking Horses and Racking Horses 
at horse shows, exhibitions, sales, and auctions, except for 
therapeutic pads and wedges.”

Congress Members Ask for Anti-Soring Rule Approval
by Pat Raia • Feb 17, 2017 • Article #38833

The ban was slated to take effect in February, but the fed-
eral Department of Engraving and Printing failed to pub-
lish it before former President Barack Obama left office. 
As a result, the final rule was among several regulations 
put on hold pending review by the Trump administration.
In a Feb. 9 letter to President Donald Trump, a biparti-
san group of 154 Congress members led by Representa-
tive Ted S. Yoho, DVM (R-FL), and Representative Kurt 
Schrader, DVM (D-OR) asked his administration to fi-
nalize the rule.

“It is unfortunate that a clerical error led to the finalized 
rule having to be withdrawn,” the letter said. “We request 
that your administration finalize the work already per-
formed during the previous Congress, so as not to du-
plicate efforts, and consider expediting its reintroduction 
and finalization along with publication in the Federal 
Register.”
The letter also asks the Trump administration to support 
Prevent All Soring Tactics Act. Initially introduced in 2013 
and reintroduced in 2015, the act would have amended 
the HPA to forbid trainers from using action devices and 
performance packages, increased federal penalties for any-
one who sores a horse, and required the USDA to assign 
a licensed inspector if a Tennessee Walking Horse show 
management indicated its intent to hire one. The legisla-
tion died in previous Congressional sessions. u
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Is That Really A Dog?
by Kristan Hodges, DVM

As we all know, dogs come in all kinds of shapes 
and sizes. It’s a good thing really, since so do peoples’ 

tastes in dogs. There are those who enjoy snuggling with a 
little ball of fluff. A Toy Poodle or a Maltese would satisfy 
this need. Some people prefer medium sized dogs like 
one of the spaniels or maybe a Beagle. Others, for various 
reasons, drift to the large breeds such as the retrievers, 
pointers, or shepherds. And then there are the extremes 
at both ends. My smallest full-grown patient was a York-
ie (Yorkshire Terrier) who weighed in at a whopping 3 
pounds. He fit easily into the pocket of my smock and, 
for that matter, seemed content to stay there all day. At 
the same time I had as a patient an Irish Wolfhound, the 
world’s tallest breed, who tilted the scales at 214 pounds! 
And, believe it or not, he was all muscle and bone---not 
an ounce of fat could you pinch up (that is, should you 
be so bold as to want to pinch such a dog anyway). Ac-
tually, he was very sweet-natured. Good thing, too, since 
his head came well above my waist while standing on all 
fours (the dog, not me). For reference sake, I am 6 feet, 
two inches tall on all twos. 

Some like long and low, i.e. the Dachshund or the Pe-
kingese (or is that now Beijingese?). Which brings up an-
other point: why do we keep renaming things? Is it kind 
of like the anatomists? I mean, the material doesn’t really 
change. An arm is still an arm. A leg is just a leg.  So, to 
justify their existence, they have to dream up new names 
for things. Usually it’s for the more obscure things that 
the general public won’t know about so as not to stir up a 
hornet’s nest or some kind of congressional investigation: 
an artery or a nerve. But a city? Come on! It’s Peking! And 
while we’re on the subject, it’s Saigon, too. But I digress.

So what in the world creates such a wide variety in human 
preference for different dog sizes and shapes? Maybe peo-
ple are like snowflakes (I know some who are at the very 
least a little flaky) in that no two are exactly alike. You 
can see it in their choices of cars, houses, boats, clothes, 
or even friends. I mean, what if we all thought the same? 
How boring would that be? Besides, how would you ever 
know when you were home from work? “Let’s see. I think 
this is my house. Right shape, right size and color, right 
second car in the driveway.” And boy, won’t your neigh-
bor’s wife be surprised when you show up at the door 
naked (with appropriate gifts for your first anniversary, 
that is). “Honey, I’m home!”

Anyway, what other reasons could there be for such a wide 
variety in taste? Sometimes it’s functional. Some folks re-
quire a good watch dog. No sense getting a Chihuahua 
for this job. Others may desire a sensible, trainable bird 
dog. The Bichon Frise is definitely out. Still others may 
just want a friend to warm their lap at night. You better 
have one big lap if your friend is a Bull Mastiff!

And then there are the giant breed owners, 
sometimes, I think, a breed all to themselves. 
These are the people who appear to want to 
cohabitate with canine companions who are, 
as often as not, as large as or larger than they 
are. Examples of these beasts would include 
the Saint Bernard, Great Dane, and the afore-
mentioned Irish Wolfhound. Aside from the 
obvious, such as the dog being able to walk up 
to the dining table and take his pick of delec-
tables without having to so much as stand on 
his tippy-toes, many of these dogs are blessed 

with rather large, pendulous lips that tend to promote the 
formation of, well let’s see how I can be delicate, huge de-
posits of “spittle” that, when the dog shakes himself off as 
they all are want to do, will rocket across the room to land 
on furniture, a wall, or the arm of an unsuspecting guest. 
Not a good choice for the faint of heart or someone who 
does a lot of entertaining of the hoity-toity set.

The occasional breed of dog has so endeared itself into the 
hearts of mankind that we have seen fit to take the original 
and change the size to make it fit a broader range of tastes. 
The Poodle comes to mind as a perfect example of this. 
Unknown to most, the first Poodles were bred as retriev-
ers, meant to jump into a lake and bring a slain duck back 

Continued on pg. 24



Winter 2017    23

Diagnostic Laboratory Rounds 
familiar with the operation of a veterinary diagnostic 
laboratory thanks to this program.  Dr. Cox retired in 
2004 with Dr. Wade Northington hired as Director.  
Dr. Northington retired in 2014 with Dr. Debbie 
Reed hired as Director.

During this period of time computers became more com-
monplace.  Diagnostic reports were sent to veterinarians 
via fax and email, diagnostic equipment became more in-
tricate and results were more precise. 
 
Dr. Wade Northington began the campaign for a com-
pletely new Breathitt Veterinary Center.  The first step was 
a $4 million dollar grant from the Kentucky Agriculture 
Development Board to do two things: 1) perform a study 
to determine if the BVC should renovate and expand or 
should start with a completely new building and 2) devel-
op a floor plan. 
 
Following several years of traveling to Frankfort and 
Washington, D.C. with assistance from the Kentucky 
Farm Bureau, the Murray State University Board of Re-
gents, the Kentucky Ag Development Board and many 
many others, all the stars lined up and in 2014 funding 
was provided by the Legislature to construct the new 
Breathitt Veterinary Center.

The Move
The staff of The Breathitt Veterinary Center is looking for-
ward to occupying the new building; it would be an un-
truth to say any of us are looking forward to the moving 
process.  Boxes already line the library and some sections.  
Some equipment will be moved as early as the second 
week in February; other equipment and inventory that 
is less frequently used will follow after the primary move.

The week of February 20-24 will be hectic; the lab will 
shut down on February 23-24 (Thursday and Friday).  
Please understand if our usual turnaround times are not 
met.

Our Grand Opening is planned May 11, 2017.  Consider 
this an invitation to join us on that day to celebrate.

Thanks to all of the people in the Commonwealth who 
have made this move possible.  Thanks to all the personnel 
at Murray State University and at The Breathitt Center 
who have worked so hard to make this a reality.  u

From the Director’s Desk - Oct. 28, 2016
Debbie C. Reed, DVM
UK Veterinary Diagnostic Laboratory (UKVDL)
Lexington, KY

The Breathitt Veterinary Center is ending a journey 
that has stretched many miles and several years.  February 
23-24 will mark the moving date into our new, multimil-
lion dollar laboratory.  This is an exciting time for the staff 
and our clients.

History
The first Kentucky Department of Agriculture Veteri-
nary Diagnostic Laboratory was opened April 1, 1968 in 
Hopkinsville with A.D. Alexander, DVM as the Director.  
Within two months Dr. Alexander was replaced by Dr. 
Wade Kadel as Director and Head of Pathology.  The lab 
opened with a staff of 25.  At that point the lab was sup-
ported completely by state funding; all work was done at 
no charge to the submitting veterinarian.

Gov. Julian Carroll recognized the contributions of the 
lab to education and the potential for research and signed 
the papers to make the lab a unit of Murray State Univer-
sity in 1977.  This paved the way for teaching veterinary 
technology by laboratory personnel in conjunction with 
MSU professors as well as providing the opportunity for 
research to be done. 

 In 1980 Dr. Charles Herrin was employed as a service 
veterinarian to go into the field and assist local veterinari-
ans with diagnostics and testing.  The Service Veterinarian 
was a unique position at the diagnostic laboratory.  This 
position came about in an effort to be of greater service 
to the referring veterinarian.  New testing on the horizon, 
greater ability to diagnose disease and overall customer 
service were the goals for this position.  About this time, a 
fee schedule was introduced for companion animals; live-
stock diagnostics were still provided at no charge.

By this point the lab facility was bursting at the seams and 
a 10,000 square foot addition was constructed.  When 
dedicated by then Governor John Y. Brown in 1982, the 
lab was renamed The Breathitt Veterinary Center in hon-
or of Governor Edward Breathitt who had been in of-
fice when the laboratory was opened. There was space for 
animal holding in the basement area as well as loading 
facilities.

In 1996 Dr. Wade Kadel retired and Dr. Doug Cox be-
came the third Director. Veterinary Technology classes 
were taught in the laboratory and many students became 
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Is That Really A Dog? (cont.)

to its owner. These are today’s Standard Poodles and 
are quite large dogs. Then, I suppose, liking the fact 
that they don’t shed and preferring the relative lack of 
“doggy odor,” man began to breed them down in size 

for house pets. Thus, we have the medium-sized Minia-
ture Poodle, as well as the small Toy Poodle, and even the 
tiniest of all, the pocket-sized Teacup Toy Poodle.

Finally, there’s hair coat. And what a huge range of choic-
es exists here! There’s long hair or short hair, wiry or 
smooth, silky or fuzzy. There’s even a choice for no hair at 
all, though why anybody wants that one I’ve never quite 
figured out. Kind of like walking around holding a baby’s 
butt without the rest of the kid. But, to each his (or her) 
own. Sometimes people make their choice from a photo 
or from seeing the breed on TV at one of the dog shows. 
Bad decision! Any veterinarian or groomer can tell you 
they almost never see a pet Bichon Frise or Old English 
Sheepdog in full coat. Why you ask? Because nobody has 
23 hours a day to devote to brushing a dog! Oh, I’ve seen 
a few try thinking that it won’t really take that much time. 
They end up with a Bichon Frise that’s so matted that 
it feels like a fully-inflated football with legs. Please, ei-
ther make nice with a good groomer whose equipment 
includes a well-lubricated set of clippers or buy a Beagle. 

And speaking of dog shows, who ever came up with that 
ridiculous haircut for the show Poodles? Whoever it is, 
they are the best excuse I know to bring back flogging. 
Anywho, the choices abound. Whether to brush regularly 
or to wipe down with a damp cloth, to clip and groom 
often or to vacuum up after, give it some thought. You 
will be doing it for many years to come.

Maybe the wonder of all of this is that, with the myri-
ad of types, shapes, and sizes of dogs that there are, we 
continue to see more and more all the time.  I guess man 
will continue to search for something that is, at least in 
the eyes of some, better, prettier, more functional, or just 
flat out more unusual. Just turn on the TV sometime and 
watch one of the larger dog shows such as Westminster or 
Crufts. You, too, may find yourself asking the same ques-
tion with which this whole story began. u



Winter 2017     25

KVMA Foundation and Sympathy Card Program
The KVMA Foundation was established in May 1989 with “a 
commitment to improve the profession of veterinary medicine 
by educating the public and developing future leaders in ani-
mal industry through financial assistance.” 

One of the primary functions of the Foundation was to receive 
and distribute contributions and own properties, unacceptable 
practices for a non-profit organization such as the Kentucky 
Veterinary Medical Association. The Foundation places no lia-
bilities on the KVMA.

In recent years, the Foundation has been active supporting 
many activities. Among them:
l  Kentucky 4-H 
l  Kentucky FFA 
l  Kentucky Young Farmers
l  The White Coat Ceremonies at Auburn University CVM  
   and Tuskegee University SVM
l  Gifts for KY first year veterinary students
l  Disaster Relief Programs
 The Foundation sympathy card program, begun in 2004, 
has helped support the KVMA.  Since 2004 there has been  
$58,941.00 raised by the card program!  

An organization is only as strong as its membership and the 
KVMA has always been strong. Those of you who support or have 
supported the Foundation in the past, we thank you. We hope 
others of you will join us today. We need your participation!
Sample message inside of the sympathy card:

Dear Jones Family,
The Doctors and Staff of Doe Animal Hospital wish to express 
their heartfelt sympathy with your recent loss of Fluffy. Losing 
a special friend is      always difficult because of the close bond 
we share with them. Comfort can be found in the special memories 
they gave us that will last eternally. To honor Fluffy’s memory, the 
Doctors and Staff of Doe Animal Hospital have made a monetary 
donation to the Kentucky Veterinary Medical Foundation. This 
donation helps support our work to improve the lives of animals 
and people through education.
The Kentucky Veterinary Medical Foundation  u

Right: The cover 
of the Sympathy 
Card features a 
full color photo 
and the popular 
“Rainbow 
Bridge” verse.

Thank you to recent card program contributors:  
The Animal Clinic-Lawrenceburg, Pennyrile Animal Clinic-Madi-
sonville, Reidland Veterinary Clinic, Grants Lick Veterinary Hospital-Butler, 
Dr. Barbara A. Schmidt-Union, Pendleton County Veterinary Hospital-Falmouth, Crestwood Veterinary Hos-
pital-Crestwood, Goose Creek Animal Clinic-Louisville, Eastpoint Animal Clinic-Louisville, West Liberty Vet-
erinary Clinic-West Liberty, Dr. William H. Leonard-Lexington, Knox County Veterinary Services-Barbourvi-
lle, Springfield Animal Clinic-Springfield
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Dr. Sueleal (Sue) Berlin, small animal medicine and surgery relief services, 
Kentucky and Indiana, 502-266-9322, berlinrs@bellsouth.net.
Dr. Tracy Boehm, Relief and part-time, Northern KY and Greater Cincinnati, Small 

Animal.  859-803-4987 or sdrgc@yahoo.com
Dr. C. Perry Brown, 2444 Lexington Road, Winchester, Kentucky 40391 SA. 859-
745-1050 email: lbrown32@bellsouth.net
Dr. Mark Butler, Available for small animal relief work throughout Northern Kentucky 
and Southwest Ohio. More info and resume available. Contact: 1106 Mt Zion Rd., Union, 
KY 41091 markbutlerdvm@gmail.com 859-534-0658 (home), 740-705-1500 (cell) 
Dr. Randall M. Collins, Small animal relief veterinarian for the Bowling Green, Ky. 
area.  615.325.3877.  
Dr. Emily (Emma) Dawson, Greater Louisville and Southern Indiana Area. SA 
primarily, limited exotic/equine.  Please call or email with any inquiries at (502) 
608-6108 or auvet07@gmail.com 
Dr. L. Dapkus, Small Animal relief veterinary services, long or short term, willing to 
travel. 859/623-8461. 
Dr. Amber Faul, Dogs and cats, canine reproduction. Louisville area, (815) 693-9024, 
afaul.dvm@gmail.com 
Dr. Virginia Garrison, Virginia E Garrison, DVM, 1270 Old Log Lick Road, Winchester, 
KY  40391.  859-492-9253.  vegb52@gmail.com
Small Animal & Exotics. Will travel in Kentucky.
Julia Gawley, DVM, CVSMT - 10+ yrs experience in small animal medicine, surgery 
and spinal manipulative therapy.  Available for Louisville/Lexington area.  Call 502-
439-5442 or email jfgawley@gmail.com.
Dr. Dianne Hellwig, 1994 graduate. General medicine. No surgery. Willing to travel 
within a 30-mile radius of Lexington. Available Monday through Saturday. 859-200-
2294. diannehellwig1@gmail.com   

Dr. Tracy Jenkins, Lexington, KY.  SA exclusive, 20 years experience, will travel.  
References available.  Phone (859) 797-3888, email:  tj3600@windstream.net.
Dr. Andrea Johnson, ’01 UGA grad, loves clients, loves surgery, SA only.  KY, OH and 
IN license.  Lexington KY, will travel.   Ajdvm@outlook.com. 859-466-1936.  
Dr. Jessie Lay Available full-/part-time associate position in central KY area. 5 yrs. 
experience in busy mixed animal practice. SA surgery and internal medicine. LA 
experience (horses, livestock, extensive small ruminant medicine). email: jess.lay.
dvm@gmail.com. (859) 583-8415.   
Dr. Dacelle Peckler, LA & SA Medicine and Surgery. Will cover extended periods of time, 
entire state of KY, will cover emergency & ambulatory (provide vehicle), evening on call 
staff. Walnut Grove Farm Veterinary Relief Services; 115 Butler Street; Paris, KY 40361 
ph: 859-338-6247 (leave message) fishingdocp@aol.com or wirehorselady@yahoo.com.
Dr. Jennifer Quammen, Walton, KY, 41094. SA medicine and surgery (ST and Ortho), 
limited exotic. Northern and Central KY. (859) 474-0369 DrQ.Vet@gmail.com
Dr. Lionell T. Smith, 6307 Apex Dr., Louisville, Ky. 40219. Cell# (502) 593-3610, 
Home# (502) 290-3619. SA. Will Travel.
Dr. Katie Todd, SA relief services in the Louisville area. Emergency, general practice, 
spay/neuter. Contact (502) 457-3055 or kttodd@gmail.com
Dr. Phil Topham, TravelDVM97@windstream.net Phone (330) 592-7256

If you are working as a relief veterinarian and would like your 
name listed, please contact the KVMA at (800) 552-5862, fax 
(502) 226-6177 or e-mail: kvma@aol.com and we will be glad 
to add you to our list.  
SA - Small Animal, LA- Large Animal, EX- Exotics, EQ- Equine

Relief Veterinarians

Mark Your Calendar!
July 13-16, 2017 - 2017 Canadian Veterinary Medical Association (CVMA) Convention, PEI Convention Centre, 
Charlottetown, Prince Edward Island.  In collaboration with the Registered Veterinary Technologists and Technicians 
of Canada (RVTTC), this unique four-day event features a strong scientific program with over 40 speakers and offers 
up to 28 RACE-accredited hours of CE. Sessions include wet labs, and concurrent sessions exploring companion 
animal, ruminant, equine, practice management and animal welfare issues. Contact: Sarah Cunningham; tel: (613) 
236-1162, ext. 121; fax: (613) 236-9681; e-mail: conventions@cvma-acmv.org; website:  http://www.canadianveter-
inarians.net/science-knowledge/annual-convention

October 5-8, 2017 - ABVP Symposium, Atlanta, Georgia. Don’t miss this opportunity to gather with ABVP Diplo-
mates, general practitioners, technicians and students for more than 30 hours of quality CE plus committee meetings, 
workshops, awards, receptions and social events! The symposium will be held at the InterContinental Buckhead At-
lanta. Registration for the ABVP Symposium 2017 will open soon!  www.abvp.com
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Classified Ads
VETERINARIAN/STAFF WANTED
Part time veterinarian needed to work 2 to 2 1/2 days a week.  Locat-
ed in Bardstown, the central Kentucky area.  Growing 1 veterinarian 
practice looking to expand services for our clientele. Recent and new 
grads welcome. Please contact via email - bardstownvetclinic@bard-
stownvet.com. (W17)
Lincoln Memorial University (LMU) invites applications for the part 
time position of Clinical Hub Coordinator (CHC), Veterinarian.  
Positions available in Louisville and Lexington.  For more information 
on the LMU-CVM clinical year and Clinical Hub Coordinator po-
sition please visit: http://vetmed.lmunet.edu/clinicalyear/  or contact 
Dr. John Weale at John.Weale@LMUnet.edu. Apply at http://vetmed.
lmunet.edu/about-cvm/job-openings (W17)

Growing, progressive small animal practice seeking PT veterinarian 
with potential to be FT.  Located in Northern Kentucky, just 2 miles 
from Cincinnati.  Hours and days of the week are flexible.  No emer-
gencies, holidays, or overnight hospitalized pets.  Single doctor prac-
tice opened July 2013 with digital radiography, dental radiography, 
in-house chemistry, therapy laser, and is a cat friendly hospital.  Sala-
ry is negotiable depending on experience and number of days/hours; 
some benefits provided even for PT.  Interested applicants provide 
copy of resume to amahan@riverviewpets.com. (W17)

We are a small animal veterinary office located near Danville Ky.  We 
are looking for a part time veterinarian for a part time position with 
the potential to become full time.  Please send resume to pam@wilder-
nestracevetclinic.com (W17)

FT VETERINARIAN  $85,000.00 - $105,000.00 TCP
Northern Kentucky. PetWow is hiring a Full-Time veterinarian! 
$85,000.00 to $105,000.00 Total Compensation Package. $1,000 
signing bonus. 45 Hrs/week. NO Night Calls. Full Benefits. In busi-
ness since 1971! Learn more at www.petwowvetjobs.com. To inter-
view call 859-547-3256, or send a resume to vetjobs@nkypets.com. 
(W17)

ASSOCIATE VETERINARIAN - We are currently a 1 doctor prac-
tice in search of a people-loving, compassionate part-time associate for 
a growing companion animal clinic in Shelbyville KY.  No after-hours 
or emergency on-call required.  We have digital x-ray, in-house lab, 
digital dental x-ray and weekly ultrasound available.  New graduates 
welcome. Potential buy-in option for the right candidate. If interested 
please email magnoliaanimalhospital2016@gmail.com (W17)

Part-Time Veterinarian- We breed Comfort Retrievers. We are lo-
cated in the countryside of Versailles, KY and have been breeding for 
30 plus years. Requirements: Interest in canine reproduction; com-
fortable performing early spays, neuters, hysterectomies and health 
certificates. Available 1 day per week. Interested please contact: Kathy 
Burgess at Kathy@comfortretrievers.com, 12643 Troy Pike, Versailles, 
KY 40383. (859) 879-3647 (W17)

Small animal associate needed for full time. Some evenings/week-
ends. Ample support staff. Full range surgery, endoscopy, ultrasonog-
raphy, digital X-rays and full in-house lab. Please email drlorikremer@
yahoo.com (F16)

Kentucky State University is seeking a DVM to manage new Veterinary 
Technology program.  The successful candidate will be responsible for 
managing the program, teaching classes (at least two a semester) and 

assisting with extension programs.  For more information on the 
position, please see the position announcement at: http://apps.
kysu.edu/transitionalFiles/job_openings.cfm?jobid=1377&de-
tail=yes (F16)

Louisville Metro Animal Services is looking for a second full-
time staff Veterinarian-benefits include -government pension sys-
tem, 401K, paid vacation and sick time, Full Health insurance and 
free life-skills classes at Metro University, duties include care and 
surgery of animals at Louisville Metro Animal Services, cruelty and 
crime scene investigations, Share on-call duties with 3 other employ-
ees, please apply at louisvilleky.gov,   call Carolyn Congleton DVM 
for questions or assistance  859-806-6438 (F16)

Lakeside Veterinary Hospital, a 24 hour facility, has multiple oppor-
tunities which include ER/ICU care as well as daily sick pet care and 
routine preventative care. We are seeking self-motivated veterinari-
ans who wish to commit to providing our community with excep-
tional care. Contact: Angie Broomfield, Lakeside Veterinary Hospital, 
2001 Sweets Dr., Carbondale, IL 62902 Phone: 618-529-2236 Fax: 
618-529-2238, Email: abroomfieldlvh@gmail.com (F16)

AAHA accredited practice seeking Associate to join our high volume 
6 doctor practice. Our focus is on high quality medicine and patient 
care. Send resume to VCA Woodford Animal Hospital, 1325 Lex-
ington Road, Versailles, KY  40383 or email to danny.england@vca.
com (F16)

Full-Time Position - Veterinarian  
$85,000.00 - $105,000.00 TCP Northern Kentucky. PetWow is hir-
ing a Full-Time veterinarian! $85,000.00 to $105,000.00 Total Com-
pensation Package. $1,000 signing bonus. 45 Hrs/week. NO Night 
Calls. Full Benefits. In business since 1971! Learn more at www.pet-
wowvetjobs.com. To interview call 859-547-3256, or send a resume 
to vetjobs@nkypets.com. (F16)

Helmwood Veterinary Clinic in Elizabethtown, KY seeks an Associ-
ate Veterinarian to join our team (Up to $10,000 sign-on/retention 
bonus)! We are a well-established AAHA accredited clinic that has 
been serving our community for over 40 years. Generous compensa-
tion and excellent benefits package. More information http://www.
helmwoodvet.com. Please submit resumes to smoss@nvanet.com 
(F16)  

We are a 1.5 doctor practice that is searching for a Full-time Veter-
inarian to join our team in the Louisville area. Large animal experi-
ence is an added bonus, but is not required. We provide a competitive 
salary and generous benefits package. Please send your CV to: bran-
don@vetsupportinc.com (F16)

PRACTICES FOR SALE
For Sale - Established (36 years), AAHA Accredited Small Animal 
Practice located 35 miles northeast of Louisville, KY. Owner is willing 
to continue working in practice during transition.  Potential for hors-
es and/or cattle.  If interested, call (502) 845-7272. (F16)

Clinic for sale: Central Kentucky; Great work environment & Ex-
cellent clientele. Owner motivated to sell to move closer to family. 
502-229-1007 (F16)

Continued on pg. 28



28   KVMA News

Dr. Sheila W Phillips, Trigg County Veterinary Clinic, Cadiz, KY
Dr. Elizabeth Ruggles, Elizabeth Ruggles, DVM, Lexington, KY
Dr. Virginia Gregory, Larue County Animal Clinic, Hodgenville, KY
Dr. Carrie L. Spencer, MDVS, Lanesville, IN
Dr. Jenny Brown-Todd, Brown Animal Hospital, Russellville, KY
Dr. Craig Smith, Greater Vision Veterinary Care, Marion, IL
Dr. Ashley M. Meek, Highland Veterinary Clinic, Paintsville, KY
Dr. Kathryn R. Hogan, Noah’s Ark Animal Clinics, Fort Wright, KY
Dr. Hoyt Cheramie, Merial, Georgetown, KY
Dr. Michele Parde, Adams Animal Care, Adams, NE
Dr, Karen P. Thomas, Barren River Animal Welfare Association, Bowling Green, KY
Dr. Jeannine Buchanan, Jeannine Buchanan, DVM, New Concord, KY
Dr. Blaire Cullman-Clark, Blaire Cullman-Clark, DVM, Louisville, KY

Welcome New KVMA Members

Check Your 
Contact Info!

The KVMA communicates 
electronically with its mem-
bership. It’s faster, cheaper, 
and more efficient to do it 
this way, not to mention far 
more versatile. Please, even if 
you are absolutely sure that 
the KVMA has your proper 
email address, take a mo-
ment to double check by log-
ging in to www.KVMA.org 
and checking your Member 
Profile in the Member Por-
tal. You can make any neces-
sary changes, to email or any 
other pertinent information, 
right on the spot and be con-
nected with your colleagues 
once again.  

“Don’t Miss Out!”

Classifieds (cont.)
Practices for Sale: North Carolina: Thriving Equine! Gross +$975K. 
6,250sf facility with +/-5.5 acres. NC12.
Montana: Mixed! Modern facility with state-of-the-art equipment. 2015 
Gross +$862K. MT1.
Texas: Mixed! Multi-Doctor. Gross +/-$2.8. 15,000sf SA and 18,500sf LA 
with +/-5.5 acres. TX5.
Iowa: Mixed Animal. Profitable 3,696sf facility w/RE. Gross +$405K. +/-
95% SA, 5% LA. IA1.
PS Broker   800.636.4740
psbroker.com      info@psbroker.com
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www.funnyvet.com
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Support our advertisers
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Support our advertisers
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